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▪ Largest Public University in the U.S.

▪ Established 1876 ~ 149 Years.

▪ 75,000+ Students. 4,100 Faculty.

▪ 150+ Undergraduate Degrees.

▪ 260+ Graduate Degrees.

College of Engineering

▪ Top 10 Public Engineering Schools.

▪ #9 Undergraduate & #8 Graduate.

▪ 15 Departments ~ 25,100 Students.

▪ Engineering Research: $444.7 million.

Texas A&M University
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P.A.I.D Career Fairs
▪ 100+ Companies represented to recruit

▪ Interns, Co-Op, and Full-time Employees

▪ Fall Career Expo / Spring Career Fair

Texas A&M Industrial Distribution

▪ Oldest, Largest & Highly Recognized
Distribution Program in the U.S ~ 70 Years

▪ Interdisciplinary Degree in Engineering & 
Business

▪ 1000+ Enrolled Students

▪ ~ 300 Graduates per Year

▪ Near 100% Job Placement.
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CLASS OF 2022

CLASS OF 2023

Master of Industrial Distribution (MID)
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UNDERSTADNING EXPECTATIONS 
NEXT-GEN TALENT
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Next-Gen Talent

73% of Millennials are involved in product or service purchase decision-making at their companies. 

About half of all B2B product researchers are digital natives, a number that increases every year. - HBR



Labor Market
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The Power Balance between Employers and 
Employees has PERMANANTLY changed.

▪ According to the BLS, the median tenure of employees 

is 3.9 years (Jan 2024).

▪ The median tenure of workers ages 55 to 64 (9.6 years) 

was more than three times that of workers ages 25 to 34 

(2.7 years).



Next Decade: Not Getting Better

▪ US employment growth will 
average 0.3% over the next 
decade (lower than 1.2% 
during 2012-22).

▪ Real GDP is expected to 
grow at 1.9%, consistent 
with previous decades.

▪ This means labor 
productivity will have to 
ACCELERATE.

Bureau of Labor Statistics 10-year forecast of the U.S Labor Market.
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What do Employees Want & Value?

Mercer Global Trends 2024

▪ Pay & Benefits

▪ Opportunity to Grow

▪ Training & Development

▪ Purpose Driven / Trust

▪ Recognition

▪ Good Manager

▪ Flexibility (Flex-Work)

▪ Health & Wellbeing

▪ Work/Life Balance

▪ Belonging
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Growth Hinges on People

▪ Future of Distribution: Go-To-Market Strategy, Innovation, 
Differentiation, Value Creation and Customer Experience.

▪Strategy is only “plan on a paper” – People execute Strategy.

▪ The Speed at which Companies grow depends on our people.

▪Value of Human Resources is often underestimated.

▪Growing Talent is better – Cultural Fit, Succession Plan

▪ Develop a Long-Term Multi-Faceted Talent Acquisition, 
Development and Management Strategy That Aligns with Your 
Business Strategy
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TALENT CHOOSES YOU  
NOT THE OTHER WAY AROUND

BECOME A TALENT MAGNET 
GROWTH HINGES ON TALENT

presented by



presented by .com

TWO AREAS TO IMPROVE
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CAREER WEBSITE

JOB TITLES & CAREER PATHS



Career Website Recommendation
1. Mission and Values

2. Our Employee Focus

3. What We Offer

4. Employee Benefits

5. College Recruiting

6. Culture

7. Diversity & Inclusion

8. Community Engagement

9. Giving Back

10. Philanthropy

11. Military
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12. Hiring Events

13. Development Programs.

14. Career Path

15. Awards

16. Training

17. Testimonials

18. Women

19. ESOP

20. Company Tour

21. Interview Process

22. Our Associates

23.  Association Membership

.com 24. Social Media Links

Well-crafted content, clearly 

articulated Employee Value 

Proposition (EVP), benefits, 

employee videos/testimonials, 

career path, and development 

opportunities help differentiate 

your organization in the eyes of 

a prospective employee.



Recruitment Tag Line
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Grainger Your Career Coming Together With All the Right Tools

HD Supply BUILD YOUR CITY AND KEEP IT RUNNING

Applied Industrial Technologies “Geared for Greatness”; “Powered by you”; “Right fit right time”

MSC Industrial Supply Be great. Be humble.; Be dynamic.; Be inspired.

NOW Distribution A Team of Experts

Wurth Industry NA You are the Difference

Sun Source A Winning Team

Eriks ERIKS - Unlock Your Potential

Turtle & Hughes THE REWARDS OF OWNERSHIP

Wajax Our People. Our Strength.

KIMBALL MIDWEST JOIN OUR GREEN & GROWING TEAM

Vallen Distribution
GROW AS A PERSON, SUCCEED AS A TEAM

Powered by Difference
IMCD PASSIONATE. COLORFUL. AMBITIOUS.

Azelis Grow with Azelis

Jebsen & Jessen Group A path into the future,  for you and for our business



More…Taglines
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Hydrite Chemical Great Teams Start With Good Chemistry

Superior Oil Work like you own it

Digi-key Move YOUR FUTURE Forward.

CED “BE A PART OF SOMETHING BIG”; “STEER THE CURRENT”

Border States Electric POWERFUL CAREER OPPORTUNITIES

Summit Electric Supply Our Next Great Story Could Be Yours

Motion industries
THIS IS THE BEST PART

Moving your colleagues, your company and your career forward daily.

WinSupply
You’ve got the expertise, we’ve got the supplies – let’s build your career

together

ABC Supply Co WE HAVE YOUR FUTURE COVERED

Arrow Electronics Five Years Out

Avnet Help the world go further

McMaster-Carr
Be curious. Be exceptional. Be rewarded. 

Create experiences worth sharing.

ORR Corporation Welcome To Your Next Opportunity



Career Website Examples
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Career Website 
Examples
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Career 
Website 
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Sample Employer Branding Brochures
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JOB TITLES & CAREER PATHS



Career Paths & Job Titles
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▪ Texas A&M Talent Development Council members reported that 
the number of resumes per job postings increased, when they 
updated their job title.

Millennial and Gen-Z Mindset

▪ Job Titles are important – Compares to Friends on LinkedIn.

▪Career Paths and Growth – Demonstrates company’s structure
and plan.

▪ Development Programs – Sales, Operations and Management.



Innovation in Job Titles & Paths
from Top Distributors
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▪ Account Specialist

▪ Inside Sales Specialist

▪ Sales Specialist

▪ Outside Sales Consultant

▪ Inside Sales Consultant

▪ Supervisor – Telesales

▪ Verifier Checker – Warehouse

▪ Program Specialist

▪ Inventory Management Specialist

▪ Customer Success Sales Consultant

▪ Learning Specialist ( Warehouse)

▪ Sales Support Specialist

▪ Business Development

▪ Sales Engineer

▪ Materials Handling Sales Representative

▪ Solution Specialist

▪ Development Outside Sales

▪ Development Inside Sales

▪ Safety Sales Specialist
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Customer 

Associate

Account 

Representative

Customer 

Engagement 

Specialist

Solutions 

Advisor

Relationship 

Manager

Autonomous

Expert

Extensive

Primary

Frequent

Decision-Making

Product Knowledge

Business Knowledge

Setting Terms/Service

Customer Visits

Supervised

Extensive

Thorough

Broad

Often

Moderate

Strong

Industry

Moderate

Occasional

Some

Some

General

Some

Infrequent

Guided

Emerging

Emerging

Input

Infrequent

Used with Permission from: Ryerson

Best Practice: CX Team (Formerly Inside Sales)

CAREER CONTINUUM
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Career Paths & 
Development Programs
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  STRATEGY IS A COMMODITY  
EXECUTION IS THE DIFFERENTIATOR

MANAGING TALENT RISKS IS CRITICAL 
TO REALIZING YOUR GROWTH PLANS
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Questions? Thank You! 
bharani@tamu.edu 
linkedin.com/in/bharaniN

Visit Us at Booth:
Master of Industrial Distribution

For More Info:
id.tamu.edu

mailto:bharani@tamu.edu
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